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The Office of Diversity, Inclusion, & Equity/Title IX is
committed to collaborating, improving, and moving forward on
ways to assist the MGA campus community in continuing to
express its commitment to diversity. As this is a continuous effort
that takes the support of the campus community, stay tuned for
more information on ways you can engage and contribute to the
work. As a reminder, you can find MGA's Diversity Statement of
Commitment here: 
https://www.mga.edu/student-affairs/diversity-inclusion-equity-
office.php 
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E-LEARNING
CORNERAcross the country, we’ve seen a push for more

equitable and inclusive communities — and now, more

than ever, that’s needed in our public spaces, in our

mobility options, and in the ways we engage locally. To

create a city that’s designed for inclusivity and

connectedness, we need innovative ideas from our

young people. The Emerging City Champions program

is seeking talented young people who are committed

to their communities and would benefit from training,

support and wider networks to advance their work and

their roles as leaders.  The fellowship is currently

accepting applications from young civic innovators

(ages 19-35) in the 26 vested communities who have

bold ideas to build welcoming and resilient

communities. 

In addition to being a Gen Z or millennial innovator,

other application criteria include: Projects must take

place in or benefit one of the 26 communities listed.

Ideas must be carried out within a year and with a

$5,000 budget. Projects must address public space,

mobility or civic engagement. 

The application deadline is  Sunday, July 12, 2020.

To apply, visit  emergingcitychampions.org. Please

spread the word about this incredible opportunity

as we work to make a difference in Macon.

Office of Diversity, Inclusion, 
& Equity/Title IX Coordinator

Division of Student Affairs
100 University Parkway
Macon, Georgia 31206

478.471.3627 phone

Jenia Bacote, JD
jenia.bacote@mga.edu

titleix@mga.edu
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As we work and learn together, let us all support
a campus culture of respect by remaining
mindful of MGA's current compliance policies
that promote respectful behavior. 

Non-discrimination 
Title IX 

a USG virtual
professional
development
opportunity in 
diversity &
inclusion
save the date
October 30th

https://www.usg.edu/diversity_summit


