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 The Teachers Re  rement System of Georgia 
(TRS) is pleased to provide you with this Member’s 
Guide. It is an important part of our commitment 
to provide you with valuable informa  on about 
your re  rement benefi ts. Please read this guide 
thoroughly and keep it with your other benefi t 
materials. The Member’s Guide was developed 
to help you make informed decisions about your 
future, as well as answer any ques  ons you may 
have throughout your membership.

 TRS was established in 1943 by an act of the 
Georgia General Assembly to provide re  rement 
security to those ci  zens who choose to dedicate 
their lives to educa  ng Georgia’s children. It is 
the largest public re  rement system in Georgia. 
Its purpose is to administer the fund to provide 
its members and their benefi ciaries with benefi ts 
at re  rement, or upon disability or death. TRS is a 
governmental defi ned benefi t plan. This means that 
your re  rement benefi t is determined by a formula 
and is not directly related to the contribu  ons 
made to TRS, nor to the investment return on the 
contribu  ons. 

WELCOME TO THE

TEACHERS RETIREMENT SYSTEM OF GEORGIA
 The amount of the benefi t is determined by a 
formula which takes into account your length of 
service and your 2 highest consecu  ve years of 
membership service (commonly referred to as your 
fi nal average salary). Upon becoming eligible and 
upon termina  on of employment, you may re  re 
and receive a life  me monthly benefi t from TRS. 

 Since TRS represents an important source 
of security to you and your family, it is highly 
recommended that you review this informa  on 
carefully to understand your rights and 
responsibili  es in becoming eligible for benefi ts. 

 The informa  on in this Member’s Guide is based 
on Georgia law and is not intended to supersede 
the law, nor will its interpreta  on prevail should 
a confl ict arise between its contents and Georgia 
law. The informa  on summarized here is subject to 
change periodically either by statute of the Georgia 
Legislature or by regula  on of the TRS Board of 
Trustees. Do not rely solely upon the informa  on 
provided in this Member’s Guide to make any 
decision regarding your re  rement, but contact TRS 
directly with any ques  ons you may have about 
your benefi ts and re  rement.
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 The Teachers Re  rement System of Georgia is proud to serve its members and we want to make preparing 
for re  rement as easy and convenient as possible. Please take advantage of the secure online features we have 
available for you when you register online for a TRS account. You may access and update your informa  on 
any  me! 

• Access your current TRS account informa  on.
• Calculate benefi t es  mates.
• Calculate cost calcula  ons for withdrawn service.
• Apply for re  rement.
• Register for workshop and counseling events.
• View and print your annual membership statement.
• Update benefi ciary informa  on.
• Educate yourself with pages of valuable informa  on.
• Download forms and publica  ons.

Logging on or registering for a TRS online account is easy. Just visit www.TRSGA.com, click on the Account Login 
bu  on and follow the instruc  ons. When registering for an account, you will need your TRS account number, 
which you can obtain by answering authen  ca  on ques  ons, or contac  ng us.

You may contact us in a variety of ways:

WEB

www.TRSGA.com

PHONE

(404) 352-6500 or (800) 352-0650

FAX

(404) 352-4885

CALL CENTER HOURS

Monday - Friday, 8:00 a.m. – 5:00 p.m. EST

OFFICE HOURS
 Monday - Friday, 8:00 a.m. – 4:30 p.m. EST

YOUR ONLINE ACCOUNT & CONTACTING TRS

ATLANTA OFFICE

Teachers Retirement System of Georgia

Two Northside 75, Suite 100

Atlanta, GA 30318-7901

MACON OFFICE

Teachers Retirement System of Georgia

2007 Riverside Drive, Suite C

Macon, GA 31204-2087
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  All personnel employed in a permanent status 
posi  on, not less than half-  me, with local boards of 
educa  on, charter schools, universi  es and colleges, 
technical colleges, Board of Regents, county and 
regional libraries, RESA’s, and certain State of 
Georgia agencies are required to be members as a 
condi  on of employment.

 Excep  ons to TRS membership include 
employees required to par  cipate in another Georgia 
re  rement plan (i.e., PSERS, ERS), employees who 
may elect the Board of Regents Op  onal Re  rement 
Plan in lieu of TRS membership, and employees who 
are granted the op  on of membership based on their 
employment with the Department of Educa  on or 
Technical College System of Georgia.

 Temporary,  less than half-  me, and private school 
employees are not eligible for TRS membership. 
Subs  tute teachers are considered temporary 
employees and are not eligible for membership in 
TRS.

 A vested TRS member who becomes an employee 
of an employer normally covered by the Employees’ 
Re  rement System (ERS) may elect to remain a 
member of TRS. Likewise, any vested member of ERS 
who becomes an employee of an employer normally 
covered by TRS may elect to remain a member of 
ERS. In order to be vested, you must have at least 10 
years of creditable service.  In each case, a wri  en 
elec  on must be made to the Board of Trustees of 
the respec  ve re  rement system within 60 days 
of such employment and is irrevocable once the 
elec  on is made. Members and their employers will 
be required to make the appropriate contribu  ons 
to the respec  ve re  rement system.

 Certain eligible employees who are at least age 
60 at the  me they become employed in a covered 
posi  on may decline TRS membership by no  fying 
the Board of Trustees in wri  ng within 90 days a  er 
becoming an employee.

MEMBERS CONTRIBUTIONS

TERMINATION:

WITHDRAWING YOUR FUNDS

CONTRIBUTION LIMITATION

 All members contribute 6.00% of earnable 
compensa  on to TRS by payroll deduc  on on a pre-
tax basis. Earnable compensa  on is defi ned as the full 
regular compensa  on payable to a member for full 
normal working  me. Earnable compensa  on does 
not include salary for secondary jobs. In addi  on 
to your contribu  ons, your employer contributes 
a percentage of your earnable compensa  on to 
TRS. The employer contribu  on helps fund TRS for 
current and future re  rement benefi ts and is not 
part of any individual member’s account. Please visit 
our website for the current employer contribu  on 
rate. 

 In accordance with Georgia law, your TRS account 
cannot be levied, garnished or a  ached, and you 
may not assign payment of your benefi ts to another 
person or en  ty. The only excep  on is the payment 
of eligible benefi ts to your designated benefi ciaries 
at the  me of your death.

 Neither your contribu  ons nor interest as an 
ac  ve member or your monthly benefi t as a re  ree 
can be divided through a divorce decree or a 
Qualifi ed Domes  c Rela  ons Order.

 For members whose current date of membership 
is on or a  er July 1, 1996, the maximum earnable 
compensa  on for which TRS contribu  ons can be 
reported or which can be used to calculate re  rement 
benefi ts is limited by Sec  on 401(a) of the Internal 
Revenue Code. Please refer to our website for the 
current salary limita  on.

 If you terminate your TRS covered employment 
you may apply for a refund of contribu  ons and 
interest; however, you are not eligible for a refund 
a  er you accept other TRS covered employment.
Members who are not ac  vely working in their 
TRS covered posi  ons during the summer months 
because the school year has ended are not considered 
terminated from TRS covered employment and 
therefore are not eligible for a refund.
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ELIGIBILITY FOR 

RETIREMENT BENEFITS

YOUR ANNUAL 

MEMBERSHIP STATEMENT

 A comprehensive statement of your account is 
prepared for every ac  ve member each fi scal year 
in which the employer reported contribu  ons. The 
individual statements are available online only. 

 Informa  on on your statement includes:

• Years and types of service credit established 
with TRS;

• Interest credited to your account on June 
30 is based on the previous year’s June 30 
balance (currently at the rate of 4.5%);

• Your contribu  ons as reported by your 
employer;

Service Retirement

 You are eligible for monthly re  rement benefi ts 
by one of the following:

• Comple  on of 30 years of creditable service 
regardless of age;

• Comple  on of at least 10 years of creditable 
service and a  ainment of age 60; or

• Comple  on of at least 25 years of creditable 
service. If you re  re under this provision, 
your benefi t will be permanently reduced by 
the lesser of 1/12th of 7% for each month 
you are below age 60, or 7% for each year 
or frac  on of a year by which you have less 
than 30 years of creditable service.

Disability Retirement

 You are eligible to apply for monthly benefi ts if 
you are an ac  ve member, have at least 10 years of 
creditable service and are permanently disabled.

 Your refund payment from TRS is a lump-sum 
distribu  on of your contribu  ons and interest in your 
TRS membership account. Par  al withdrawals and 
loans are not allowed.

 The taxable por  on of your refund is subject to 
federal and Georgia taxes. To defer taxa  on, you may 
elect a direct rollover of the taxable funds in your 
account to another qualifi ed re  rement plan [401(a), 
403(a) or 401(k)]; a 403(b) tax-sheltered annuity; a 
governmental 457(b) plan; or a tradi  onal, Roth, or 
rollover IRA. If you do not elect a rollover, federal tax 
law requires that TRS withhold 20% in federal taxes 
from the taxable por  on of your refund. You may 
also be required to pay an addi  onal 10% federal 
tax penalty if you are younger than age 59½ when 
you withdraw your funds. TRS will not withhold the 
addi  onal 10%; however, if applicable, you may pay 
this tax at the  me you complete your federal tax 
return for the year in which you receive your refund. 
Georgia tax withholding from your refund check is 
not mandatory and may be paid when you fi le your 
Georgia tax return.

 The Applica  on for Refund of Contribu  ons form 
is available online.  You can login your account, fi ll out 
the form, and e-sign the summary page. You’ll need 
to send us your valid iden  fi ca  on using our upload 
tool in your account portal or you can print, sign and 
return the summary page along with a copy of your 
valid iden  fi ca  on (ID).  Please refer to the summary 
page for forms of acceptable valid ID. 

• Benefi ciary(ies) designa  ons;
• Purchases of service; and
• A projec  on of your benefi ts at normal 

re  rement.  

 We encourage you to carefully review your 
annual membership statement each year and include 
it in your personal fi nancial records. Your statement 
includes a message indica  ng that the informa  on 
it contains is subject to audit and adjustment. If you 
feel that a discrepancy exists, please contact TRS in 
wri  ng. TRS will inves  gate the possible discrepancy 
and no  fy you of any necessary adjustments or 
explana  ons.

 One of the purposes of the statement is to allow 
you to review, and if appropriate, ques  on the 
informa  on contained in your TRS member account. 
This gives TRS addi  onal assurances that the 
informa  on contained in your TRS member account 
is both accurate and current. 
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Service Retirement

 Your benefi ts from TRS are calculated by using 
the percentage of salary formula. Simply stated:

(Your fi nal average salary is your highest 2 consecu  ve 
years of salary from membership service)

 The maximum number of years of creditable 
service allowed is 40. 

 Except as noted in this sec  on, any 9 or more 
months of full-  me service within a fi scal year would 
cons  tute a full year of service credit. Also, salary 
earned for any 9 or more months of service within 
a fi scal year would cons  tute a full year of salary for 
purposes of calcula  ng re  rement benefi ts.

 Academic faculty members employed by the 
University System of Georgia under a semester 
system are awarded a full year of service credit for 
any 8 or more months of full-  me service within a 
fi scal year. All salary earned during any 8 or more 
months will cons  tute a full year of salary for 
purposes of calcula  ng re  rement benefi ts.

 Addi  onal informa  on on your monthly 
re  rement benefi t is included in the Plans of 
Re  rement sec  on of this booklet.

RETIREMENT 

BENEFIT FORMULA

Disability Retirement

 Disability re  rement benefi ts are also calculated 
using the percentage of salary formula – 2% 
mul  plied by the total years of creditable service 
 mes the fi nal average salary which is the 2 highest 

consecu  ve years of salary from membership 
service. The resul  ng product is the monthly 
disability re  rement benefi t under Plan A Maximum 
plan. There is no age requirement for disability 
re  rement.

Salary Increase Limitation

 Georgia law limits the amount of salary increases 
that can be used to calculate re  rement benefi ts for 
TRS members whose current date of membership is 
on or a  er July 1, 1984. These limits help prevent 
salary spiking at the end of an individual’s career for 
the purpose of increasing re  rement benefi ts.    The 
salary limita  on is determined yearly and is based 
on the appropria  ons granted for salary increases 
by the Georgia General Assembly, plus 2.5%.  Please 
contact our offi  ce or visit www.trsga.com to obtain 
the current salary limita  ons.  

 When applying the salary increase limita  on, 
TRS determines the member’s 2 highest consecu  ve 
years of salary based on membership service and a 
base year.  The base year is the year prior to the fi rst 
of the 2 years of salary that will be used in the benefi t 
calcula  on.  TRS compares the 1st year of the salary 
to the base year salary.  If the increase between 
the base year salary and the reported salary for 
the 1st year is more than the law allows, the salary 
used for compu  ng your re  rement is adjusted to 
the allowable limit.  Once adjusted, the 2nd year 
of salary is then compared to the 1st year of salary 
and adjusted if necessary to comply with Georgia 
law.  If your salary increases are within the limits, 
no adjustment to the salaries used to compute your 
benefi t is necessary.

Minimum Retirement Benefi t

 Re  red members are guaranteed a minimum 
re  rement benefi t of $17 per month for each year 
of creditable service, up to a maximum of 40 years, 
under the Maximum Plan of re  rement.

X X

Your Monthly Benefi t

Full & Par  al 
Years of

Creditable 
Service

2%
Mul  plier

Final
Average
Salary 

=
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CREDITABLE SERVICE

 Since it is ul  mately creditable service that 
you must establish in order to re  re, you should 
be familiar with the following types of creditable 
service available.

 If you are eligible to establish service credit for 
any service type listed in this sec  on, please contact 
TRS to determine the cost associated with the 
service(s) you are interested in purchasing toward 
your re  rement.  To be eligible to establish any of 
the types of service described in this sec  on, you 
must have an ac  ve TRS account. To be considered 
an ac  ve member, you must have contributed to 
TRS for at least 1 year in the last 5 years.  

 All service credit must be established and paid 
for prior to re  rement. Benefi ciaries of deceased 
members cannot establish addi  onal service 
credit. It is the member’s responsibility to establish 
all credit towards re  rement. 

Payment of Service Purchases

 You may pay for eligible service purchases with 
a personal check, money order, or with a direct 
rollover from another eligible re  rement plan.

 TRS can accept a rollover from the following 
plans as defi ned in the Internal Revenue Code: a 
qualifi ed re  rement plan [401(a), 403(a), or 401(k)]; 
a tax-sheltered annuity 403(b); a governmental 
457(b) plan; or a tradi  onal or rollover IRA. TRS 
cannot accept a rollover from a Roth IRA or third-
party check.

 Service may be purchased all at once or in 
1-year increments. No par  al payments or monthly 
installments are accepted.

Air Time

 If you have at least 25 years of service credit, 
you may purchase up to 3 years of addi  onal service 
credit at re  rement. Air  me service can only be 
purchased at the  me you apply for re  rement. If 
you withdraw your re  rement applica  on and do 
not re  re, TRS will refund your funds for any air  me 
purchased and your service credit will be adjusted 
accordingly. 

ERS Withdrawn Service

 If you were previously a member of the 
Employees’ Re  rement System of Georgia (ERS) and 
withdrew your funds, you may establish this service 
with TRS. You are eligible to purchase your ERS 
withdrawn service a  er you have completed the 
required number of years of ac  ve TRS membership. 
If you have withdrawn:

• 1, 2 or 3 previous accounts you must complete 
3 years of ac  ve membership;

• 4 previous accounts you must complete 5 
years of ac  ve membership; or

• 5 or more previous accounts you must 
complete 10 years of ac  ve membership.

 The cost to purchase ERS withdrawn service is 
the total amount of employee contribu  ons you 
would have paid had you been a member of TRS, 
plus interest. Interest is increased by an addi  onal 
2% for each withdrawal exceeding 3. 

 If  you  have not withdrawn your ERS  contribu  ons, 
you may transfer your service credit to TRS.  ERS 
members and TRS members pay diff erent employee 
contribu  on rates. To establish full credit for your 
ERS service, you must pay the diff erence between 
the amount of contribu  ons you paid to ERS and 
the amount of contribu  ons you would have paid 
had you been a member of TRS, plus interest. If you 
transfer your funds from ERS and do not pay the 
diff erence, you will only receive credit with TRS for 
a pro-rata por  on of your ERS credit.  Full credit for 
transferred ERS service will not be granted un  l you 
have paid the diff erence.  

 To ini  ate a transfer of ERS credits to TRS, please 
contact TRS in wri  ng sta  ng your elec  on to 
transfer the credits.

Maternity Leave Credit

 You can purchase credit for periods of absence 
from employment due to pregnancy prior to March 
5, 1976. One and a half months of credit may be 
awarded for each pregnancy with a maximum of 6 
months allowable for all pregnancies.  If you feel 
you qualify and want to establish this service, please 
contact our offi  ce.
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Membership Service

 Membership service is your normal ac  ve 
service for which you were employed and for which 
you have made and are making contribu  ons to TRS.

 Academic faculty members employed by the 
University System under a semester system will 
receive credit for 1 year of service if they have at 
least 8 months of service during a fi scal year.

 All other members who have at least 9 months 
of service during a fi scal year will receive credit 
for 1 year of service. Therefore, if you work from 
September through May, you will earn credit for 
1 year of membership. If you are employed on a 
12-month contract, you will receive credit for 1 year 
of membership service upon comple  on of at least 
9 months of service during the fi scal year ending 
June 30. You may not receive more than 1 year of 
service credit during any fi scal year.

Military Service

 Georgia law contains several provisions for 
the establishment of up to 5 years of re  rement 
credit for periods of ac  ve duty military service in 
the armed forces of the United States. If you have 
military service prior to 1955, please contact our 
offi  ce.

 Credit for service rendered during periods of 
na  onal emergency may be established by payment 
of the member contribu  ons you would have paid 
to TRS had you been a member, based on the salary 
you fi rst received as a teacher in the public schools 
of Georgia a  er leaving military service, plus accrued 
interest. If you went directly (within 6 months) from 
teaching service in Georgia into ac  ve duty military 
service, your cost will be based on your last annual 
salary prior to entering military service.

 Military service may be established during 
periods of na  onal emergency, including:

• Vietnam Era: August 5, 1964 — May 7, 1975; 
and

• November 14, 1979 — Present.

 If your date of current membership is prior to 
March 28, 1974, you may establish credit for ac  ve 
duty military service rendered outside the periods 

of na  onal emergency under specifi c condi  ons by 
paying the appropriate employee contribu  ons and 
interest. To qualify, your college training or teaching 
service must have been interrupted by military 
service and you must have become a public school 
teacher within 5 years of your release from ac  ve 
military service.

 Ac  ve duty military service, other than as 
listed above, from which you have been honorably 
discharged and which was rendered during any 
period when a military dra   was in eff ect (June 
24, 1948 - July 1, 1973), may be purchased by 
payment of appropriate employee and employer 
contribu  ons plus interest, based on compensa  on 
you fi rst received as a Georgia public school teacher 
a  er comple  on of the military service. 

 If your current date of membership is on or a  er 
March 28, 1974, no military service credit can be 
established if that service has been or will be used in 
the determina  on of your eligibility for re  rement 
benefi ts or allowances from another state or federal 
re  rement program, other than social security and 
the United States civil service. Any such member 
who has previously established military service 
credits prior to March 28, 1974, and who later 
withdraws from TRS is not eligible to reestablish any 
military service credit, even though the member 
may subsequently repay the withdrawn account.

 Certain periods of ordered military service 
and qualifi ed military service may be eligible for 
establishment with TRS. Ordered military service 
must be purchased within 5 years of the military duty 
and qualifi ed military service must be purchased no 
later than 3  mes the length of the service or within 
5 years, whichever is shorter.

 Specifi c provisions regarding the amount of 
military service you can purchase, the deadlines, 
and cost to purchase military service vary under the 
law.  To determine the cost and your eligibility to 
purchase military service, submit a wri  en request 
to our offi  ce, and include a legible copy of your 
DD-214 for all periods of ac  ve duty.
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Out-of-State Service

 Eligible teaching service rendered out-of-
state with a public school system, an American 
Dependents’ School, the Bureau of Indian Aff airs 
of the U.S. Department of the Interior and public 
schools of the Virgin Islands, Puerto Rico, Guam and 
the District of Columbia may be established with 
TRS. 

 Out-of-state service may only be established if 
the out-of-state employment, had it been rendered 
in Georgia, would have made you eligible for TRS 
membership. Out-of-state employment rendered 
with a private school, or public school employment 
that is less than half-  me, temporary or student 
related, is not eligible to be established.  Credit 
cannot be established if you are eligible to receive 
a re  rement benefi t for this service, now or in the 
future, from another state’s re  rement system, 
county or municipal re  rement system, or the federal 
re  rement program (excluding Social Security).

 To establish out-of-state service, you must 
submit a completed Out-of-State Cer  fi ca  on form. 
This form must be completed in its en  rety by the 
out-of-state employer and the respec  ve re  rement 
system for the employment. Documenta  on of out-
of-state service may take months to obtain, so you 
should not postpone this process un  l you are near 
re  rement. 

 Once the completed forms are received, TRS will 
no  fy you of your eligibility to establish out-of-state 
service.  You are eligible to establish 1 year of out-
of-state service a  er you have completed 6 years 
of TRS membership service.  With the comple  on 
of each addi  onal year of membership service, you 
may establish an addi  onal year of out-of-state 
service, up to a maximum of 10 years.  

 The cost to establish out-of-state service is the 
total employee and employer contribu  ons that 
would have been paid had you been a TRS member 
at the  me, plus interest. The salary you earned at 
the  me the service was rendered will be used to 
calculate the cost.

Private School Employment

 TRS members may establish service for previous 
employment in an accredited private school within 
the State of Georgia provided the following criteria 
are met:

• The employment must have been on a 
permanent and not less than half-  me basis 
with a private elementary, secondary school, 
any private college or university located in 
the State of Georgia;

• The private school must have been 
accredited during the period of employment 
by the Southern Associa  on of Colleges and 
Schools, the Georgia Accredi  ng Associa  on 
or a na  onally recognized accredi  ng agency 
by the State Board of Educa  on; and

• A  er comple  ng 5 consecu  ve years as 
a contribu  ng member of TRS, you may 
apply to establish 1 year of credit for service 
rendered in an accredited private school 
within the State of Georgia. You are eligible 
to establish 1 year of private school service 
a  er you have completed 6 years of TRS 
membership service. With the comple  on 
of each addi  onal year of Georgia service 
therea  er, you may establish an addi  onal 
year of private school service, up to a 
maximum of 10 years.

 A member must provide TRS with sa  sfactory 
documenta  on to verify the period of employment 
and that the private school was accredited during 
that period of employment. A Cer  fi ca  on of Georgia 
Private School Employment form is available on our 
website.

 The cost to purchase this service is the full 
actuarial cost. You should purchase any other 
types of service you are eligible to purchase before 
purchasing private school employment. 

PSERS Credit

 If you were a member of the Public School 
Employees Re  rement System (PSERS) and you 
are now a member of TRS, you may establish your 
PSERS service with TRS. To establish prior PSERS 
service, your employer must submit a completed 
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Cer  fi ca  on of Georgia Service form. Your cost to 
purchase PSERS service will be the total amount 
of the employee and employer contribu  ons that 
would have been contributed had you been a TRS 
member, plus accrued interest; based on the salary 
you earned during your PSERS covered employment. 
Before PSERS service can be purchased, you must 
withdraw your funds from PSERS.  You may not 
establish service credit under more than one 
re  rement system for the same  me period.

Study Leave Credit

 You may be eligible to establish re  rement 
credit for periods of full-  me graduate study. The 
requirements are:

• You must have been a full-  me teacher in the 
public schools of Georgia or in the University 
System of Georgia immediately (not more 
than 6 months) prior to the period of full-
 me graduate study; 

• You must return to full-  me employment as 
a teacher in the public schools of Georgia 
or in the University System of Georgia for a 
minimum of 5 years following the period of 
graduate study; and

• You must submit a transcript or similar 
document to TRS as verifi ca  on of the full-
 me graduate study period.

 Your cost to purchase study leave credit is based 
on the annual salary you were receiving for full-  me 
employment as a Georgia teacher immediately prior 
to the period of study leave. Study leave service may 
be purchased by payment of appropriate employee 
and employer contribu  ons, plus interest.

 Any period of eligible graduate study interrupted 
solely to serve ac  ve duty military service during a 
period in which the military dra   is in eff ect shall 
be deemed not to have been interrupted provided 
the member goes immediately (not more than 6 
months) into ac  ve duty military service.

TRS Withdrawn Service

 If you were previously a TRS member and 
withdrew your funds, you also withdrew your 
service credit for those years and lost any accrued 
sick leave for those years. A  er you have returned 

to ac  ve TRS membership, you may repay your 
withdrawn account(s) and reinstate the service 
credit you withdrew. You are eligible to purchase 
your withdrawn service a  er you have completed the 
required number of years of ac  ve TRS membership.  
If you have withdrawn:

• 1, 2 or 3 previous accounts you must complete 
3 years of ac  ve membership;

• 4 previous accounts you must complete 5 
years of ac  ve membership; or

• 5 or more previous accounts you must 
complete 10 years of ac  ve membership.

 The cost to purchase withdrawn service is the 
total amount of money you withdrew, plus interest.  
Interest is increased by an addi  onal 2% for each 
withdrawal exceeding 3.

Visiting Scholar Credit

 A maximum of 2 years of service as a visi  ng 
scholar at a public college or university may be 
established as creditable service by members who 
were granted a leave of absence from a unit of the 
University System of Georgia for such purpose. 
Such service must be included in the maximum of 
10 years of service allowable under the out-of-state 
provisions of TRS law, and it cannot be established 
if you are eligible for benefi ts based on that service 
from another source, except social security. Your 
cost is based on your salary at the  me of making 
applica  on for the service and includes the 
appropriate employee and employer contribu  ons, 
plus interest.

Workers Compensation Disability

 You may be eligible to establish re  rement 
credit for a temporary disability caused by a job-
related disease or accident. The maximum period is 
12 months and must be applied for within 6 months 
of returning to service following the temporary 
disability. The cost will be the employee contribu  ons 
based on the salary you were receiving immediately 
prior to the disability, plus interest.

 Documenta  on for proof of the temporary 
disability will be required. In most cases, the required 
documents will be the Employer’s First Report of 
Injury form and the No  ce of Payment or Suspension 
of Benefi ts.
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 Your account with TRS remains ac  ve provided 
you are a contribu  ng member at least 1 year out of 
any 5 consecu  ve years. Therefore, you may have a 
break in your covered employment of up to 4 years 
and retain your ac  ve account. 

 If you are out of service for more than 4 
consecu  ve years, your TRS account will immediately 
become inac  ve. If your account becomes inac  ve it 
will not be credited with addi  onal interest and you 
will not be eligible to:

• Establish any addi  onal service credit;

• Repay any previously withdrawn accounts;

• Apply for disability re  rement; or

• Leave a monthly death-in-service benefi t to 
a surviving benefi ciary.

 If your account is in inac  ve status and you have 
not withdrawn your contribu  ons and you return 
to TRS covered employment, the service in your 
inac  ve account will be credited to your current 
(ac  ve) account a  er you have established at least 1 
year of membership service.

 You may be eligible to reinstate your inac  ve 
account if you have less than 1 year of current 
membership service in your current (ac  ve) account. 
The cost to reinstate your inac  ve account is based 
on the length of the break in service. For addi  onal 
informa  on on the reinstatement and cost, contact 
our offi  ce.

MEMBERSHIP STATUS

LEAVES OF ABSENCE

 The normal 4-year period in which you may be 
out of covered employment and s  ll retain an ac  ve 
account may be extended by a leave of absence 
approved by the TRS Board of Trustees. Allowable 
leaves of absence for the purpose of extending the 
dura  on of your ac  ve account beyond the 4-year 
period include maternity/adop  on, illness, study 
leave, and military service. Please contact our offi  ce 
or visit our website for detailed informa  on.

 A member with at least 10 years of creditable 
service has a vested right to a benefi t at age 60. If 
you have 10 or more years of creditable service and 
leave a TRS covered posi  on you will be en  tled to 
a service re  rement benefi t upon a  aining age 60 if 
you have not withdrawn your TRS contribu  ons.

 If you are vested and no longer contribu  ng to 
TRS, it is your responsibility to apply for benefi ts 
at the  me you become eligible. You may apply for 
re  rement benefi ts during the 6-month period prior 
to a  aining age 60, but no later than the month the 
benefi ts are to become eff ec  ve. If you fail to apply 
for benefi ts in the required  me frame, TRS will 
not pay any benefi ts between the  me of your fi rst 
eligibility and the  me of your applica  on. 

VESTING

40 YEARS OF SERVICE

 If you have at least 40 years of creditable 
service, you may elect to discon  nue your TRS 
contribu  ons. This elec  on is irrevocable. Further, 
your employer is required to discon  nue deduc  ng 
re  rement contribu  ons from your salary a  er you 
have completed 40 years of creditable service and 
a  ained age 65. You may, however, sign a waiver, 
which will enable you to con  nue your contribu  ons.

 If you will be receiving salary increases, it may 
be to your advantage to con  nue your contribu  ons 
since by making contribu  ons on the increased 
salaries, your fi nal average salary for your 2 highest 
consecu  ve years of service could be higher. 
Your re  rement benefi t will be calculated on the 
maximum 40 years of service credit.

SURVIVOR’S BENEFITS

Members who die prior to retirement with less than 10 
years of creditable service.

 If you have an ac  ve TRS account and you have 
less than 10 years of creditable service at the  me of 
your death, your primary benefi ciary(ies) will receive 
a lump-sum refund of your contribu  ons and interest. 
If there is no surviving primary benefi ciary(ies), the 
secondary benefi ciary(ies) will receive a lump-sum 
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refund of your contribu  ons and interest. If your 
primary and secondary benefi ciaries predecease 
you and you do not have new benefi ciaries on fi le at 
TRS, a refund of your contribu  ons and interest will 
be made to your estate. If you have not designated 
any benefi ciaries and you have a surviving spouse, 
the refund will be made to your surviving spouse. 

Members Who Die Prior to Retirement with 10 or More 
Years of Creditable Service.

 If you have an ac  ve TRS account and have 10 
or more years of creditable service with TRS you are 
vested, your primary benefi ciary(ies) may choose 
either a monthly benefi t for life or a lump-sum refund 
of your contribu  ons and interest. The monthly 
benefi t or lump-sum refund will be distributed 
according to the percentage(s) you have designated 
on fi le with TRS. A monthly benefi t payable to the 
benefi ciary(ies) of an ac  ve member who dies while 
in ac  ve service is the same benefi t that would have 
been payable if the deceased member had re  red 
under Plan B: Op  on 2.

 If the primary benefi ciary designated by the 
member does not survive the member by at least 
32 days, any survivor benefi ts will be paid to the 
secondary benefi ciary.

 If there is no surviving primary benefi ciary(ies), 
the secondary benefi ciary(ies) has the same op  on 
as a primary benefi ciary(ies) to choose between 
a monthly benefi t payable for life or a lump-sum 
refund of your contribu  ons and interest.

BENEFICIARY UPDATES

 When you became a member of TRS you 
should have received correspondence asking you to 
designate a primary and a secondary benefi ciary via 
your online TRS account. Georgia law requires that 
the se  lement of your account be made according 
to the benefi ciary designa  on on fi le in the TRS 
offi  ce at the  me of your death. In the absence of a 
benefi ciary on fi le, se  lement will be made with the 
surviving spouse, if applicable. If there is no spouse, 
se  lement will be made to your estate. Wills, divorce 
decrees, remarriages, etc., do not determine the 
se  lement of your TRS account upon your death.  
Therefore, should your present personal situa  on 

call for a change of benefi ciary(ies), you are urged 
to update your benefi ciary(ies) via your personal 
online TRS account.  

 When mul  ple benefi ciaries are designated, 
the percentage of available benefi ts or lump-sum 
se  lement of your contribu  ons and interest to 
be paid to each benefi ciary must be indicated. 
The total percentage paid to all benefi ciaries must 
equal 100%. If no percentages are designated, the 
available benefi ts or lump-sum se  lement of your 
contribu  ons and interest will be divided equally.
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PLANS OF RETIREMENT

 When you apply for re  rement benefi ts you must 
choose a plan of re  rement. Your choice will depend 
on whether you wish to receive the maximum benefi t, 
or a reduced benefi t if you wish to leave a monthly 
survivors’ benefi t to your benefi ciary(ies) a  er your 
death. A detailed descrip  on of each plan is outlined 
below and there is a chart in Appendix A that shows 
some of the advantages and disadvantages of each 
plan. 

Please note: Once TRS issues your fi rst benefi t 
check, you cannot change your plan of re  rement 
except under limited condi  ons as covered in the 
Changes in Plan of Re  rement sec  on of this booklet.

 If you die within 30 days of the eff ec  ve date 
of re  rement, you will be considered an ac  ve 
member at the  me of your death in accordance 
with Georgia law. Your account will be se  led as a 
death in service in accordance with the benefi ciary 
designa  on(s) you have selected on your re  rement 
applica  on. 

 You may obtain an es  mate with benefi t 
calcula  ons for each re  rement plan by using any of 
the following methods: 1) the pension calculator on 
our website; 2) if you are within 5 years of re  rement, 
you may log in to your online TRS account and 
generate a benefi t es  mate using current data from 
your TRS fi le; 3) make a pre-re  rement counseling 
appointment; or 4) contact us via our website and 
request a benefi t es  mate.

Partial Lump-Sum Option (PLOP)

 In exchange for a permanently reduced life  me 
benefi t, you can elect to receive a par  al lump-sum 
distribu  on in addi  on to a monthly re  rement 
benefi t. Your age and plan of re  rement are used to 
determine the reduc  on in your benefi t.  

 A PLOP distribu  on will be made as a single 
payment at the  me the fi rst monthly allowance is 
paid. If a PLOP distribu  on is elected, your monthly 
benefi t is actuarially reduced to refl ect the value of 
the PLOP. The combina  on of both the PLOP and the 
reduced benefi t are the same actuarial value as the 
unreduced normal benefi t.

 If you are interested in elec  ng a PLOP 
distribu  on, TRS encourages you to seek assistance 
from a fi nancial advisor and tax professional. A PLOP 
distribu  on used to enhance re  rement income or 
savings may merit considera  on. A PLOP distribu  on 
used to purchase depreciable assets or used for 
leisure should be given careful considera  on as 
these purchases may compromise your long-term 
re  rement income.

 You are eligible to elect a PLOP distribu  on if you 
meet the following criteria. You must:

• Have 30 years of creditable service or 10 
years of creditable service and a  ain age 60  
(not early re  rement); and

• Not re  re with disability benefi ts.

 At re  rement, you may elect a lump-sum 
distribu  on in an amount between 1 and 36 months 
of your normal monthly re  rement benefi t. This 
amount will be calculated under Plan A - Maximum 
Plan and will be rounded up or  down to be a mul  ple 
of $1,000. 

 For a detailed look at the PLOP, please visit our 
website. You may also calculate your re  rement 
pension with a lump-sum distribu  on by using the 
pension calculator on our website. If you are within 
5 years of re  rement, you may log in to your online 
TRS account and generate a benefi t es  mate using 
current data from your TRS account.

Plan A: Maximum Plan 
No monthly benefi t to a benefi ciary.
 This plan provides you with the largest possible 
monthly life  me benefi t for the remainder of your 
life. Under this plan, the contribu  ons and interest 
you made during your ac  ve employment are 
reduced monthly from your gross benefi t payment. 
In most cases, your contribu  ons and interest will 
be depleted within 18 months of your re  rement. 
However, your monthly benefi ts will con  nue for 
the remainder of your life.

 At your death, the monthly benefi ts stop 
and your benefi ciary is not en  tled to receive a 
monthly benefi t. If your death occurs before you 
have received, in monthly payments, the total 
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amount of your contribu  ons and interest, the 
remaining funds will be paid in a lump-sum to 
your designated benefi ciary. You may change your 
benefi ciary designa  ons at any  me under this plan 
of re  rement. 

 To es  mate your monthly life  me benefi t for 
the Maximum Plan, you may calculate it yourself 
by using the re  rement formula (2% mul  plied by 
your years of creditable service, mul  plied by your 
fi nal average salary for the 2 highest consecu  ve 
years of membership salary) or you may refer to the 
pension calculator on our website. If you are within 
5 years of re  rement, you may log in to your online 
TRS account and generate a benefi t es  mate using 
current data from your TRS account.

Plan B: Option 1 & Plan B Survivorship Options

 Plan B provides members with several 
survivorship op  ons: Op  on 1 allows you to possibly 
leave a lump-sum payment, but no monthly benefi t, 
to a benefi ciary(ies) a  er your death;  and Op  ons 
2-4 allow you to provide a con  nuing monthly 
benefi t to a benefi ciary(ies) a  er your death. 

 If you select a survivorship plan, the amount 
of your monthly benefi t will be reduced actuarially 
to allow for the lump-sum payment or monthly 
payment for life to your designated benefi ciary(ies).

 The amount of the reduc  on in monthly benefi ts 
(cost of the op  on) depends on your age, the age of 
your benefi ciary(ies), and Internal Revenue Service 
(IRS) regula  ons. The age of the benefi ciary(ies) will 
infl uence the amount of your re  rement benefi t 
under Op  ons 2, 3, and 4. For example, the younger 
your benefi ciary(ies), the smaller your monthly 
benefi t will be (the cost of the op  on is greater).

 If you select one of the survivorship plans of 
re  rement you cannot change your benefi ciaries 
a  er re  rement except as specifi cally provided by 
law (see the Changes in Plan of Re  rement and 
Benefi ciary Designa  on sec  on in this booklet).

Plan B: Option 1

Possible Lump-Sum Payment, but  
No Monthly Benefi t to a Benefi ciary

 Op  on 1 allows you to possibly leave a lump-
sum amount to a benefi ciary(ies) in return for a 
slightly reduced life  me monthly benefi t (from the 
maximum amount). Under this plan, the total of 
your contribu  ons and interest at the  me of your 
re  rement will be reduced each month by only 
the por  on of your total gross benefi t made up of 
your contribu  ons and interest. At your death, all 
monthly benefi ts stop. However, any remaining 
contribu  ons and interest will be refunded to your 
designated benefi ciary(ies) or your estate. 

 In most cases, your contribu  ons and interest will 
be depleted within 10 to 14 years a  er re  rement, 
but your benefi ts will con  nue throughout your life. 
You may change your benefi ciary designa  on at 
any  me a  er re  rement. If you have named your 
spouse as a benefi ciary and you become divorced, 
you may change your plan of re  rement.

Plan B: Option 2

Monthly Benefi t to a Benefi ciary

 Op  on 2 off ers a reduced monthly life  me 
benefi t based on your age and the age of your 
benefi ciary(ies). This op  on provides that at your 
death, your named benefi ciary(ies), if living, will 
receive a life  me benefi t comparable to 100% of 
your benefi t amount at the  me of your death in 
accordance with IRS regula  ons and the ages of 
your benefi ciary(ies). 

 You may designate mul  ple benefi ciaries to 
receive life  me monthly benefi ts and specify the 
percentage to be paid to each benefi ciary. If 2 or more 
benefi ciaries are designated, and one predeceases 
you, the percentage of available benefi ts you 
selected for the remaining benefi ciary(ies) will not 
be adjusted. Should your benefi ciary(ies) predecease 
you, your monthly benefi t will remain under Op  on 
2 unless you are eligible to change your plan of 
re  rement and/or benefi ciary(ies) as provided by 
law (see the Changes in Plan of Re  rement and 
Benefi ciary Designa  on sec  on). If you choose a 
benefi ciary(s) who is more than 10 years younger 
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than you, who is not your spouse, your benefi t may 
be subject to the required minimum distribu  on 
rules of the Internal Revenue Service. These rules 
regulate the amount of your pension that can be 
distributed to a survivor. For more informa  on, 
please visit our website or call the TRS offi  ce.

Plan B: Option 2 Pop-Up

Monthly Benefi t to a Benefi ciary

 The Op  on 2 Pop-Up off ers a reduced monthly 
life  me benefi t based on your age and the age of 
your benefi ciary.  If you predecease your benefi ciary, 
your benefi ciary will receive a life  me benefi t in 
accordance with IRS regula  ons and the age of your 
benefi ciary. If your benefi ciary predeceases you, 
your monthly benefi t will increase to the original 
Maximum Plan amount, plus all increases awarded 
to you during re  rement. Under this op  on, you may 
only designate 1 primary benefi ciary. If you choose 
a benefi ciary(s) who is more than 10 years younger 
than you, who is not your spouse, your benefi t may 
be subject to the required minimum distribu  on 
rules of the Internal Revenue Service. These rules 
regulate the amount of your pension that can be 
distributed to a survivor. For more informa  on, 
please visit our website or call the TRS offi  ce.

Plan B: Option 3

Monthly Benefi t to a Benefi ciary

 Op  on 3 off ers a reduced monthly life  me 
benefi t based on your age and the age of your 
benefi ciary(ies). This benefi t provides that at your 
death, your named benefi ciary(ies), if living, will 
receive a life  me benefi t comparable to 50% of 
your benefi t amount at the  me of your death in 
accordance with IRS regula  ons and the ages of 
your benefi ciary(ies). 

 You may designate mul  ple benefi ciaries to 
receive life  me monthly benefi ts and specify 
the percentage to be paid to each benefi ciary. If 
2 or more benefi ciaries are designated, and one 
predeceases you, the percentage of available benefi ts 
you selected for the remaining benefi ciary(ies) 
will not be adjusted.  Should your benefi ciary(ies) 
predecease you, your monthly benefi t will remain 

under Op  on 3 unless you are eligible to change 
your plan of re  rement and/or benefi ciary(ies) as 
outlined in the sec  on Changes in Plan of Re  rement 
and Benefi ciary Designa  on.

Plan B: Option 3 Pop-Up

Monthly Benefi t to a Benefi ciary

 The Op  on 3 Pop-Up off ers a reduced monthly 
life  me benefi t based on your age and the age of 
your benefi ciary. If you predecease your benefi ciary, 
your benefi ciary will receive a life  me benefi t in 
accordance with IRS regula  ons comparable to 
50% of the amount you were receiving at the date 
of your death.  If your benefi ciary predeceases you, 
your monthly benefi t will increase to the original 
Maximum Plan amount, plus all increases awarded 
to you during re  rement. Under this op  on, you 
may only designate 1 primary benefi ciary.

Plan B: Option 4

Monthly Benefi t to a Benefi ciary

 Op  on 4 off ers a reduced monthly life  me 
benefi t in exchange for the fl exibility to designate a 
specifi c dollar amount or a specifi c percentage of your 
monthly benefi t to be paid to your benefi ciary(ies) 
a  er your death. The benefi ciary benefi ts you 
specify under this plan cannot cause your monthly 
benefi t to be reduced below 50% of the maximum 
benefi t and will be computed in accordance with IRS 
regula  ons. If mul  ple benefi ciaries are designated 
and 1 or more benefi ciaries predecease you, the 
dollar amounts or the percentages are not adjusted.  
Benefi ciaries also receive a prorated share of any 
cost-of-living increases you received up to the date 
of death.

 Monthly benefi ts under Op  on 4 are also 
calculated actuarially using an amount of survivor’s 
benefi t specifi ed by the member. TRS will calculate 
your benefi ts under Op  on 4 and provide an es  mate 
of your monthly benefi t upon request. If you choose 
a benefi ciary(s) who is more than 10 years younger 
than you, who is not your spouse, your benefi t may 
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be subject to the required minimum distribu  on 
rules of the Internal Revenue Service. These rules 
regulate the amount of your pension that can be 
distributed to a survivor. For more informa  on, 
please visit our website or call the TRS offi  ce.

Primary and Secondary Benefi ciaries at
Retirement

 When you re  re and select your plan of 
re  rement, you will also be selec  ng a primary and 
secondary benefi ciary(ies). You may change the 
benefi ciaries you selected as an ac  ve member when 
you apply for re  rement. In re  rement, a secondary 
benefi ciary is eligible to receive a refund of remaining 
contribu  ons and interest, but in most cases not a 
monthly benefi t, upon the death of the member and 
primary benefi ciary(ies).

 When comple  ng your re  rement applica  on, you 
must designate a primary and secondary benefi ciary. 
Primary and secondary benefi ciaries cannot be the 
same person.

 If you select Plan A or Plan B: Op  on 1, you 
have selected a plan which provides for a possible 
lump-sum refund of any remaining funds. You may 
designate 1 or more benefi ciaries and you may 
change your benefi ciaries at any  me as long as 
there remains money to be refunded. Should your 
benefi ciary(ies) predecease you, you may select 
another. If, at your death, your benefi ciary(ies) is 
also deceased, TRS will refund any remaining funds 
to your estate.

 If you select Plan B: Op  on 2, 2 Pop-Up, 3, 3 Pop-
Up, or 4, you have selected a plan that provides a 
monthly benefi t to your primary benefi ciary(ies). 
In very limited cases, as described below, you can 
change your benefi ciary.

 When choosing one of these plans, you must 
select both a primary and secondary benefi ciary(ies). 
A secondary benefi ciary(ies) is provided to ensure 
that in the event of your death and the death of 
your primary benefi ciary(ies) any remaining funds in 
your account will be refunded in a lump-sum to the 
secondary benefi ciary. For this calcula  on, the total 
amount of your contribu  ons and interest at the 
date of your re  rement is reduced monthly by the 
gross benefi t received by you and subsequently your 
benefi ciary. If your primary benefi ciary predeceases 

you and if any of your contribu  ons and interest are 
remaining at your death, they will be refunded to 
your secondary benefi ciary. If you predecease your 
primary benefi ciary, at the death of your primary 
benefi ciary, any remaining contribu  ons and interest 
will be refunded to your secondary benefi ciary. 

Changes in Plan of Retirement and
Benefi ciary Designation

 If you select a survivorship op  on, you may 
change your plan of re  rement or your designa  on 
of benefi ciary(ies) only under the following 
circumstances as specifi cally stated in TRS law:

• If your benefi ciary(ies) is to receive a 
survivors’ benefi t a  er your death and your 
benefi ciary(ies) predeceases you, you may 
change your plan of re  rement and you 
may designate a diff erent benefi ciary(ies). 
If you chose a survivorship op  on and wish 
to change your plan of re  rement, you 
must choose another survivorship op  on, 
unless you chose a pop-up op  on, in which 
case you could choose the Maximum Plan. 
Changing your plan of re  rement and/or 
benefi ciary(ies) will result in the recalcula  on 
of your benefi t.

• If your spouse is the sole benefi ciary and 
will receive a survivors’ benefi t a  er your 
death and you become divorced, you may 
change your plan of re  rement and you 
may designate a diff erent benefi ciary. If you 
wish to change your plan of re  rement, you 
may choose another re  rement plan off ered 
by TRS. Changing your plan of re  rement 
and/or benefi ciary(ies) will result in the 
recalcula  on of your benefi t.

• If you terminate your re  rement, become a 
member again and subsequently re  re, you 
may select a diff erent plan of re  rement and 
designate a diff erent benefi ciary(ies) upon 
your re-re  rement. 

 TRS recommends that you obtain a benefi t 
es  mate prior to choosing a new plan of 
re  rement and/or naming a new benefi ciary(ies).
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RETIREMENT

This sec  on acquaints you with essen  al informa  on 
to assist you with re  rement planning. You are 
urged to contact our offi  ce well in advance of your 
re  rement date for an es  mate of your benefi ts and 
to discuss any ques  ons you may have concerning 
the diff erent plans of re  rement.

Unused Sick Leave 

 At re  rement, TRS members can establish 
credit for unused sick leave earned with current 
and previous TRS employers. A member can receive 
credit for unused sick leave at re  rement only if he 
or she has not received payment of any kind for the 
leave. 

 A  endance incen  ves of any amount paid at 
any point during employment can reduce unused 
sick leave days reported to TRS for service credit. 
Programs that off er mul  ple payment amounts 
based on the number of sick days will reduce sick 
leave days reported to TRS. Payments based on any 
a  endance incen  ve program off ered through your 
school system that are not based on any variable 
number of sick leave days are allowed, and the 
number of unused sick leave days reported to TRS 
would not be aff ected. 

 Unused sick leave credit can be counted towards 
creditable service at the  me of re  rement. This 
includes sick leave granted for all TRS covered 
employment. You may establish sick leave credit 
provided you have a minimum of 60 days of unused 
sick leave for which you have not been paid. The 
required 60 days may include TRS calculated days 
for periods where no records are available. No credit 
can be established if you do not have at least 60 days 
of unused, unpaid sick leave.

Limitations

 Unused sick leave credit is allowed only for 
Georgia teaching service, including repurchased 
withdrawn TRS accounts and service transferred 
from a local re  rement plan. Georgia law does not 
allow unused sick leave credit to be granted based 
on other service (i.e., out-of-state, ERS, PSERS, etc.) 
you may be eligible to establish.

 Sick leave accumulates at a maximum rate of 1-¼ 

days per month and has a maximum annual accrual 
based on your contract type. If you worked in a 
system that awards more than 1-¼ days per month, 
your earned total will be reduced by TRS to meet 
this standard. If you worked in a system that awards 
less than 1-¼ days per month, no adjustment will be 
made. Members with ques  ons regarding sick leave 
rate of accrual should contact their employer.

 Sick leave credit is added to your total creditable 
service at the  me of your re  rement and cannot 
be used to a  ain a vested status.  Credit for unused 
sick leave can be used to a  ain 25 years of service 
for an early re  rement or 30 years for a normal 
re  rement.  Total creditable service used to calculate 
a re  rement benefi t, including sick leave, cannot 
exceed 40 years. 

Procedure

 Any employers, past or present, that you wish 
to pursue unused sick leave credit with, must cer  fy 
the total unused sick leave balance by using either 
our online sick leave cer  fi ca  on process, or by 
submi   ng a Sick Leave Cer  fi ca  on form. The 
online sick leave cer  fi ca  on process is now part 
of the online re  rement applica  on process. This 
process is designed to make it quicker and easier for 
our re  ring members to request unused sick leave 
cer  fi ca  on(s) from employer(s). Each employer is 
responsible for repor  ng to TRS and detailing the 
unused sick leave or verifying its lack of records. 
For years where records are not available, TRS will 
calculate a sta  s  cal average from the periods for 
which an employer does have the records and apply 
that average to those periods for which records do 
not exist.

 Please refer to the TRS website for addi  onal 
informa  on regarding calcula  ng sick leave when 
records do not exist.

Awarding of Credit

 Unused sick leave credit is awarded on the 
basis of 1 month of service for every twenty days of 
unused sick leave. Nine months of sick leave credit 
equals 1 year of service. 

 TRS will calculate sick leave credit a  er receiving 
all Sick Leave Cer  fi ca  on forms. Your current 
employer must submit the online form a  er your last 



18

day of work. If you had mul  ple Georgia employers, 
you may request that the previous employers submit 
paper Sick Leave Cer  fi ca  on forms prior to your 
re  rement date. 

 NOTE: A member who will be using sick leave 
credit to reach a penalty free re  rement status, (i.e., 
a member with 29 years of service and 1 year of 
unused sick leave credit to obtain 30 years of service,) 
is encouraged to contact TRS for an es  mate of his 
or her unused sick leave credit prior to re  rement. 
In order to provide an es  mate of unused sick leave, 
Sick Leave Cer  fi ca  on forms will be required from all 
Georgia employers. In this case, the current employer 
would submit an es  mated balance of unused sick 
leave for the calcula  on and then submit a fi nal 
balance a  er the re  rement date. 

 In order to issue the fi rst monthly benefi t  mely, 
a member may begin receiving a monthly benefi t 
prior to the applica  on of sick leave credit to their 
account. In this instance, the benefi t will be adjusted 
retroac  vely to the member’s re  rement date upon 
receipt of forms from all employers. A sick leave 
credit conversion chart is included in Appendix B.

Eff ective Date of Retirement

 Your eff ec  ve date of re  rement can be no 
earlier than: 

• The fi rst of the month in which your 
re  rement applica  on is received by TRS;

• The fi rst of the month following the 
establishment of enough creditable service 
for eligibility; and

• The fi rst of the month following your 
termina  on from a TRS covered posi  on.

How to Apply for Service Retirement

 You must apply for service re  rement online 
via your TRS personal account. We recommend you 
begin the process 6 months prior to the date you 
wish to re  re. This gives you and your employer(s) 
ample  me to get all of the necessary informa  on in 
to TRS for the  mely processing of your re  rement.

 Your applica  on for service re  rement must be 
received by TRS no later than the end of the month 
in which your re  rement is to become eff ec  ve and 
no earlier than 180 days (6 months) in advance of 
the eff ec  ve date of your re  rement. For example, 

if you wish to re  re July 1st, you may submit your 
applica  on no earlier than January 1st, and no later 
than July 31st. Although we will accept applica  ons 
at the end of the month in which you wish to re  re, 
we do not recommend wai  ng un  l the last minute.

 If you are eligible to establish service credit 
other than membership service (i.e., military, out-of-
state, study leave, etc.), then you must do so prior 
to the eff ec  ve date of your re  rement. Once your 
re  rement becomes eff ec  ve, you are no longer 
eligible to establish any addi  onal service credit 
toward your re  rement.

Online Application (Service Retirement)

 The online applica  on contains all the forms you 
need to apply for re  rement. To apply, log in to your 
TRS account and click the Apply for Re  rement tab.

 Once you begin the online process, you have 
45 days to complete your applica  on. Should 
45 days lapse before you complete the process, 
the applica  on is void and you must begin the 
process again.   Once you have carefully reviewed 
your applica  on, and are 100% sure about your 
re  rement plan selec  on, you may submit your 
applica  on. Once submi  ed, you will not be able to 
make changes online. Changes can only be made by 
comple  ng the applicable forms or submi   ng the 
request in wri  ng prior to the processing of your 
re  rement.

 In addi  on to the informa  on you provide online, 
there are addi  onal steps you must complete before 
your applica  on can be processed by TRS. 

• You must print, complete, sign, and return 
the Affi  davit of Residency form to TRS. This 
form must be NOTARIZED.

• You must print, sign, and return to TRS the 
Re  rement Applica  on Summary provided 
a  er the online process is complete.

• You are required to submit a photocopy of 
personal iden  fi ca  on containing the date 
of birth for yourself and your benefi ciaries. 
Acceptable forms of iden  fi ca  on are listed 
on the TRS website. 

• Upon submission of the online re  rement 
applica  on your employer will be no  fi ed to 
complete the online Employer Cer  fi ca  on 
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form (TRS-8) and submit to TRS.
• If you have unused sick leave, you must 

complete the online sick leave por  on of 
the re  rement applica  on. Once completed, 
your employer(s) will automa  cally receive 
no  fi ca  on that they must cer  fy your 
unused sick leave. Pending approval, your 
monthly benefi t will be adjusted retroac  vely 
for any unused sick leave credit applied 
toward your re  rement.

• If you elected Plan B: Op  on 4 as your 
re  rement plan, you must complete the Plan 
B: Op  on 4 Benefi ciary Designa  on form and 
return it to TRS.

 TRS cannot process your re  rement applica  on 
un  l ALL necessary forms and documenta  on have 
been received. Also, the sooner you establish service 
credit, such as out-of-state service credit, the less it 
will cost.

How to Apply for Disability Retirement

 A TRS ac  ve member who is mentally or 
physically disabled, and who has at least 10 years 
of creditable service is eligible to apply for Disability 
Re  rement. The inability to sa  sfactorily perform 
current work du  es due to health reasons is the 
major factor in determining “disability.”

 The processing of applica  ons for disability 
re  rement can be a lengthy process depending 
on how long it takes your health care providers 
to submit your medical records. Once we receive 
complete medical records from all of your health 
care provider(s), your records will be referred to 
our Medical Board for review. The Medical Board 
will recommend either suppor  ng or denying your 
disability re  rement. The more medical data you can 
provide, the more informa  on the Medical Board 
will have on which to base its decision. The Medical 
Board may request an addi  onal medical examina  on 
and/or test. If such an examina  on or test is required, 
it will be at the expense of TRS and every eff ort will be 
made to schedule this appointment as close as possible 
to your area of residence.

 There are two ways to apply for disability 
re  rement with TRS: the online applica  on or the 
paper applica  on. We encourage you to apply online 
as it expedites the process and helps to eliminate 

errors that may delay processing your re  rement. 

 Your applica  on for disability re  rement cannot 
be accepted by TRS more than 90 days in advance 
of the eff ec  ve date of re  rement. Your re  rement 
cannot be eff ec  ve any earlier than the beginning 
of the month in which we receive your completed 
applica  on. You cannot receive a disability 
re  rement benefi t for any month during which 
you were ac  vely employed. For example, if you 
wish to re  re July 1st, you may submit your online 
applica  on no earlier than April 1st, and no later 
than July 31st. Although we will accept applica  ons 
at the end of the month in which you wish to re  re, 
we do not recommend wai  ng un  l the last minute.

 If you are eligible to establish service credit 
other than membership service (i.e., military, out-of-
state, study leave, etc.), then you must do so prior 
to the eff ec  ve date of your re  rement. Once your 
re  rement becomes eff ec  ve, you are no longer 
eligible to establish any addi  onal service credit 
toward your re  rement.

Online Application (Disability Retirement)

 The online applica  on contains all the forms you 
need to apply for re  rement. To apply, login to your 
TRS account and click the Apply for Re  rement tab.

 Once you begin the online process, you have 
45 days to complete your applica  on. Should 45 
days lapse before you complete the process, the 
applica  on is void and you must begin the process 
again. Once you have carefully reviewed your 
applica  on, and are 100% sure about your re  rement 
plan selec  on, you may submit your applica  on. 
Once submi  ed, you will not be able to make changes 
online. Changes can only be made by comple  ng the 
applicable forms or submi   ng the request in wri  ng 
prior to the processing of your re  rement.

 In addi  on to the informa  on you provide online, 
there are addi  onal steps you must complete be-
fore your applica  on can be processed by TRS. 

• You must print, complete, sign, and return 
the Affi  davit of Residency form to TRS. This 
form must be NOTARIZED.

• You must print, sign, and return to TRS the 
Re  rement Applica  on Summary provided 
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a  er the online process is complete.

• You and your physicians must complete the 
following medical forms:

1. Physician’s Report
2. Member’s List of Disability Informa  on
3. Psychiatrist’s, Psychologist’s, or 

Counselor’s Report (if applicable)
4. Hospital/Clinic Report

• You are required to submit a photocopy of 
personal iden  fi ca  on containing the date 
of birth for yourself and your benefi ciaries. 
Acceptable forms of iden  fi ca  on are listed 
on the TRS website. 

• Upon submission of the online re  rement 
applica  on your employer will be no  fi ed to 
complete the online Employer Cer  fi ca  on 
form (TRS-8) and submit to TRS. Submi   ng 
a paper Disability Re  rement Applica  on 
requires you to send the Re  rement 
Cer  fi ca  on form to your last employer for 
comple  on and submission to TRS. Your 
re  rement applica  on is not complete and 
your benefi ts cannot be calculated un  l your 
employer submits this form. 

• If you have unused sick leave, you must 
complete the online sick leave por  on of 
the re  rement applica  on. Once completed, 
your employer(s) will automa  cally receive 
no  fi ca  on that they must cer  fy your 
unused sick leave. Submi   ng a paper 
Disability Re  rement Applica  on requires 
you to send a Sick Leave Cer  fi ca  on form 
to your current and previous employers for 
comple  on and submission to TRS. You may 
send the Sick Leave Cer  fi ca  on form to 
your previous employers at any  me prior to 
re  rement. However, your current employer 
can only submit this form to TRS a  er your last 
day of work. Pending approval, your monthly 
benefi t will be adjusted retroac  vely for any 
unused sick leave credit applied toward your 
re  rement.

• If you elected Plan B: Op  on 4 as your 
re  rement plan, you must complete the Plan 
B: Op  on 4 Benefi ciary Designa  on form and 

return it to TRS.

 All forms are available on our website. We 
recommend that you begin solici  ng the medical 
informa  on from your doctors, and any service 
purchases, well in advance of your re  rement 
because TRS does not have any control over the 
receipt of informa  on from third par  es (i.e., current 
or previous employers, doctors, armed forces, etc.). 
TRS cannot process your re  rement applica  on 
un  l ALL necessary forms and documenta  on are 
received from all requested par  es. 

Paper Application (Disability Retirement Only)

 If you choose to apply for disability re  rement 
on paper, you can download from the TRS website 
the Disability Re  rement Package, which contains 
valuable informa  on about disability re  rement 
and all of the forms needed to apply. To expedite the 
process and help eliminate errors, we recommend 
applying online via your TRS personal account. 

When are Benefi ts Paid?

 Your fi rst re  rement benefi t payment will be 
electronically deposited and will be processed 
on a “New Re  rement Payroll” which is normally 
scheduled for the middle of the  month. For example, 
if you are a July 1st re  ree you will be issued your 
fi rst benefi t payment in the middle of July. Future 
benefi t payments will be transferred electronically 
into your account on the fi rst business day of each 
month. Because benefi ts are paid in advance, at the 
fi rst of the month rather than at the end of the month, 
your benefi t cannot be issued to you any earlier.

 In order for a re  rement applica  on to be 
processed it is impera  ve that your online re  rement 
applica  on and applicable paperwork be submi  ed 
as far in advance as possible. Due to the large volume 
of members re  ring in the summer months of June, 
July, and August, your online re  rement applica  on 
should be submi  ed by the end of March for your 
fi rst benefi t to be issued in the eff ec  ve month of 
your re  rement. Members who submit their online 
re  rement applica  on and paperwork a  er the end 
of March will have their re  rements processed on a 
fi rst come, fi rst served basis. We strongly encourage 
all re  ring members to submit their online re  rement 
applica  on early in the year.
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 For re  rees other than summer re  rees your 
online re  rement applica  on must be received 
at least 30 days prior to the eff ec  ve date of your 
re  rement for your fi rst benefi t payment to be 
issued in the eff ec  ve month of your re  rement.

 If the processing of your re  rement is delayed 
beyond your re  rement eff ec  ve date, it will be 
processed on another month’s New Re  rement 
Payroll and benefi ts paid will be retroac  ve to your 
eff ec  ve re  rement date.

State Health Benefi t Plan

 TRS does not administer health care benefi ts for 
re  rees. Upon no  fi ca  on from the State Health 
Benefi t Plan, TRS will deduct the monthly premium 
from your benefi t payment for those re  rees who 
have been approved for coverage. TRS does not 
determine eligibility for par  cipa  on in the plan 
and does not provide informa  on on the fi ling of 
claims. Specifi c ques  ons regarding the Department 
of Community Health’s State Health Benefi t Plan can 
be addressed by visi  ng their website dch.georgia.
gov. 

Board of Regents Health Plan

 TRS does not administer health care benefi ts for 
re  rees of the Board of Regents and does not deduct 
the monthly premium from your benefi t payment. 
For detailed informa  on on health coverage 
including eligibility and claims, please contact your 
former employer or the Board of Regents.

Dental Coverage

 TRS does not administer any dental benefi ts for 
re  rees. If your employer par  cipates in the State of 
Georgia Flexible Benefi ts Program, TRS will deduct 
the monthly premium from your benefi t payment if 
your enrollment has been approved by the Flexible 
Benefi t Program.

 If you are eligible and do not wish to con  nue 
with the dental coverage when you re  re, you must 
contact GABreeze to cancel the coverage.

 TRS does not determine eligibility for 
par  cipa  on in the plan and does not provide 
informa  on or forms required for enrollment in 
the plan. Please visit the GaBreeze website at 
www.GaBreeze.ga.gov to review available 
coverage and op  ons or call the Benefi ts Center at 

877-342-7339 for further assistance. 

Federal and State Tax Withholding

 A major por  on (usually 95-98%) of the benefi ts 
you receive from TRS are subject to federal income 
tax. During the re  rement process, you must 
designate your withholdings. The calcula  on of 
the exact taxable amount and the monthly non-
taxable exclusion amount is made during the regular 
processing of your re  rement. This calcula  on is 
based on IRS tables and regula  ons and your age. 
Once the total of monthly non-taxable exclusions 
equals the total of taxed contribu  ons made to TRS 
(contribu  ons to TRS a  er July 1, 1987 have not 
been taxed), the full monthly benefi t is subject to 
federal tax.

 Federal law requires automa  c withholding 
of income tax from the taxable re  rement benefi t 
unless you elect no withholding. The IRS requires 
TRS to inform you that if the elec  on is made not 
to have tax withheld from your re  rement benefi t, 
you may be responsible for payment of es  mated 
tax. You may incur penal  es under the es  mated tax 
rules if withholdings and es  mated tax payments 
are not suffi  cient.  

 The monthly benefi ts from TRS are subject to 
Georgia income tax for Georgia residents. During 
the re  rement process, you must designate your 
withholdings.  If you are a resident of another state 
you should contact that state’s Department of 
Revenue regarding the tax status of your Georgia 
benefi ts.  You may change your federal or state 
withholdings at any  me via your online re  ree TRS 
account or by submi   ng the applicable withholding 
form to TRS. 

 You will receive an IRS form 1099R each January 
detailing the benefi ts paid to you, the taxable amount 
of the benefi ts, and any taxes that were withheld for 
your use in fi ling your annual income tax returns. 
Addi  onal informa  on to be used for tax purposes is 
provided to you with your fi rst re  rement payment.

Cost-of-Living Adjustments

 Cost-of-living adjustments (COLAs) are based 
on increases or decreases in the Consumer Price 
Index (CPI) and are not automa  cally granted. If the 
current average CPI is equal to or greater than the 
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average CPI at the  me you re  red, you will receive 
a 1.5% COLA. If the current average CPI is less than 
the average CPI at the  me you re  red, you will not 
receive a COLA.

 COLAs are granted each January 1st and July 1st 
to eligible re  rees. In addi  on to the CPI, your fi rst 
COLA is based on your re  rement date. If your date 
of re  rement is between July 1st and December 1st, 
you may be eligible to receive your fi rst COLA on 
the subsequent July 1st. For example, if you re  re 
October 1st, the fi rst date you may be eligible to 
receive a COLA is the following July 1st. 

 If your date of re  rement is between January 1st 
and June 1st, you may be eligible to receive your fi rst 
COLA on the subsequent January 1st. For example, if 
you re  re March 1st, you may be eligible to receive 
your fi rst COLA the following January 1st.

 Benefi ciaries of deceased re  rees who receive 
a monthly benefi t payment will con  nue to receive 
the COLAs that the re  red member had been 
receiving, and will con  nue to receive COLAs each 
January and July if eligible, subject to the condi  ons 
outlined above.

 If you re  re on a service re  rement with less than 
30 years of creditable service and are under age 60, 
you may be eligible to receive your fi rst COLA, subject 
to the condi  ons outlined above, a  er you a  ain age 
60 or you would have obtained 30 years of creditable 
service, whichever occurs fi rst. 

Social Security

 Receiving a pension from TRS may reduce your 
Social Security benefi ts. The benefi ts you may 
receive from Social Security in no way aff ect your 
benefi ts from TRS. Your social security benefi t can 
be reduced in one of two ways.

 One is called the “government pension off set,” 
and applies only if you receive a government 
pension and are eligible for Social Security benefi ts 
as a spouse or widow(er). The other way is called 
the “windfall elimina  on provision,” and it aff ects 
how your re  rement or disability benefi t from Social 
Security is calculated if you receive a pension from 
work not covered by Social Security. The formula 
used to fi gure your benefi t amount from Social 
Security is modifi ed, giving you a lower benefi t. 

 TRS does not determine eligibility for Social 
Security benefi ts. Specifi c ques  ons regarding the 
social security off set should be addressed to the 
Social Security Administra  on via their website at 
www.ssa.gov or by calling (800) 772-1213.

 If you plan to work in a posi  on covered by TRS 
a  er you re  re, it is important that you read the 
following informa  on and no  fy TRS of your plans 
immediately. You have the ability to be employed 
under certain terms and condi  ons stated below 
and in the chart in Appendix C.

WORKING AFTER

RETIREMENT

All employment, whether directly or indirectly 
(i.e., independent contractor, private temporary 
company, etc.) with a TRS employer is subject to 
salary and service limita  ons as outlined in Georgia 
law and TRS policy. The employer must cer  fy 
employment of TRS re  rees via the online repor  ng 
process.  

 If your re-employment makes you eligible for 
State Health Benefi t Plan (SHBP) coverage as an 
ac  ve employee, SHBP may require you to terminate 
re  ree coverage and enroll into plans available for 
ac  ve employees. Contact the SHBP for details.
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Auditing of Retiree Accounts

 TRS reviews all re  ree employment on a 
monthly basis, just as it does all ac  ve members. 
Addi  onally, TRS performs detailed audits of 
TRS re  rees’ employment records from both the 
Department of Audits and the Department of Labor. 
All discrepancies are inves  gated and, if necessary, 
benefi t payments terminated and/or funds collected 
for benefi ts wrongfully paid.

No Pre-Existing Agreement

 Georgia law requires employers to cer  fy the 
date the employee’s employment is or will be severed 
and that no agreement exists to allow the employee 
to return to service. This includes employment as an 
independent contractor. 

No Working Immediately After Retirement

 Any return to employment or rendering of any 
paid service, including service as an independent 
contractor, for any TRS-covered employer during the 
calendar month of the eff ec  ve date of re  rement 
shall render the severance invalid and void the 
applica  on for re  rement.

 Georgia law requires a break-in-service of at 
least 1 month.  If your re  rement date is July 1st, 
you can begin working no earlier than August 1st. 
If an employer employs you during the month of 
your eff ec  ve date of re  rement, your employer 
must reimburse TRS for benefi ts paid to you un  l 
you comply with the 1-month break. If you fail to 
inform your employer of your eff ec  ve date of 
re  rement, then you may be required to reimburse 
your employer for the re  rement benefi t(s) the 
employer reimbursed TRS.

Allowable Employment: Service Retirees

The following employment op  ons are available 
while con  nuing to receive your monthly re  rement 
benefi t.

Full-Time Employment

• Private School Teaching
• Teaching in a state other than Georgia
• Employment in the Private Sector 

(Not contracted with a TRS covered employer)

• Self-Employment (See the following Contractual 
Employment types)

• Temporary Employment: You may be 
employed in any temporary full-  me 
posi  on for three calendar months in a fi scal 
year and con  nue receiving monthly benefi t 
payments. The full-  me posi  on must be 
paid at the normal compensa  on within 
your salary limit. The three months do not 
have to be consecu  ve.

• Op  onal Re  rement Plan (Board of Regents only): 
If you did not re  re from a posi  on under the 
Board of Regents System, you may be eligible 
to work full-  me at a Board of Regents 
ins  tu  on without jeopardizing your benefi t 
payment.  In order to do so, you must elect 
membership in the Op  onal Re  rement Plan 
(ORP) within 60 days of employment.  The 
Board of Regents determines ORP eligibility, 
not TRS.

• Full-Time Classroom Teacher (Local Board of 
Educa  on only): As of July 1, 2022, a re  ree who 
has 30 years of service and has been re  red 
for a minimum of 12 months is eligible to 
work full-  me as a PK-12 classroom teacher 
in cri  cal needs subject areas defi ned by the 
Regional Educa  onal Service Agency for the 
school district.  The employer must report the 
employment within 30 days of employment 
and pay the employee and employer 
contribu  ons to TRS. The legisla  on that 
allows this type of employment is scheduled 
to be repealed on June 30, 2026.

• ERS/PSERS: (Technical College System of Georgia Only): If 
you did not re  re from a posi  on under the 
Technical College System of Georgia, you are 
eligible to work full-  me with a technical 
ins  tu  on without jeopardizing any benefi t 
payments. You must elect ERS or PSERS 
within 30 days of employment.

Part Time - Hourly & Salaried

 A TRS re  ree who re  red on a service re  rement 
may return to work as a teacher on a less than half-
 me basis.  If working less than half-  me, the salary 

cannot exceed 49% of the compensa  on that would 
normally be paid to you if you worked on a full-  me 
basis in the posi  on. For hourly posi  ons, TRS has 
published a schedule of maximum hours that you 
may work during each month of the fi scal year on 
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our website, www.TRSGA.com. Your compensa  on 
is limited to less than one half of the average annual 
compensa  on used to calculate your re  rement 
benefi t or your fi nal salary at the  me of your 
re  rement, whichever is greater.

Contractual Employment

 If you are engaged in an independent contrac  ng 
rela  onship, or employed by a private en  ty 
doing business, with a TRS covered employer in a 
posi  on which would normally be held by a teacher 
as determined by the Board of Trustees, your 
compensa  on is limited to ½ of the average annual 
compensa  on used to calculate your re  rement 
benefi t or your fi nal salary at the  me of your 
re  rement, whichever is greater. 

 The hiring employer, must submit an online 
verifi ca  on of the independent contract agreement 
or a copy of the independent contract to TRS prior to 
the eff ec  ve date of the contract. For employment 
with any private en  ty (e.g.,  partnership, corpora  on, 
temp agency, etc.) as a teacher, documenta  on 
of your du  es and responsibili  es with the en  ty 
and the re  ree’s rela  onship with the TRS covered 
employer must be submi  ed to TRS for evalua  on.  
Any employment with a temporary agency for a TRS-
covered employer must be reported to TRS by the 
employer.  The employment is subject to Georgia 
laws and policies governing working a  er re  rement 
for TRS re  rees.  

• Other

• Classroom Aide (Board of Educa  on only): You 
may be employed as a classroom aide in a 
less than full-  me capacity. The full-  me 
status for a classroom aide is determined by 
your employer. 

• Subs  tute Teaching (Board of Educa  on only): If 
you re  red on a service re  rement, you may 
engage in unlimited subs  tute classroom 
teaching in Georgia without suspension or 
reduc  on of your re  rement benefi ts from 
TRS provided you are compensated as a 
subs  tute teacher at the daily rate of pay. 

• Adjunct Professors (Board of Regents only): You 
may be employed as an adjunct professor 
in a full-  me capacity on an unlimited basis 
at the historical rate of pay, du  es, and 

responsibili  es, if any. These posi  ons are 
not eligible for benefi ts.

Allowable Employment: Disability Retirees

 If you re  red on a disability re  rement, 
Georgia law places strict salary limita  ons on 
disability re  rees. ALL employment, including self-
employment, must be reported to TRS prior to 
accep  ng the employment.  TRS will monitor your 
employment and income on a regular basis  and, 
if necessary, reduce or discon  nue your monthly 
benefi t to ensure compliance with Georgia law.  
Before accep  ng any post-re  rement employment 
as a TRS disability re  ree, contact the TRS offi  ce for 
detailed guidance and instruc  ons. 

Suspend or Terminate Benefi t Payment

 If you return to work in a posi  on that does not 
allow you to con  nue receiving your monthly benefi t 
payment, you will have the choice to terminate or 
suspend your re  rement.  If a  mely elec  on is not 
made, your account defaults to termina  on.

Terminate

 If you choose to terminate your re  rement:
• Your monthly benefi t payments will stop;
• COLAs are not applied to your benefi t during 

the termina  on period;
• You will become an ac  ve TRS member 

with applicable employee and employer 
contribu  ons being made on your behalf 
based on your salary;

• You will accrue addi  onal service credit;
• You must work a minimum of 4 service 

months;
• You must re-apply for re  rement;
• You have the op  on to change your re  rement 

plan and benefi ciary(ies) elec  ons; and
• Your re  rement benefi t is recalculated based 

on re-re  rement procedures.
 It may be to your advantage to terminate, rather 
than suspend your re  rement benefi t. Termina  on 
of your benefi t allows you to accrue addi  onal 
service credit and salary in an eff ort to increase your 
monthly benefi t payable upon your re-re  rement. 
You must apply for re-re  rement benefi ts through 
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your online account. Your new re  rement benefi t 
will be calculated using the benefi ciary designa  on 
and the plan of re  rement selected at re-re  rement, 
which will apply to all periods of employment. If you 
incurred any overpayments upon termina  ng your 
re  rement benefi t, you must repay them prior to your 
new re  rement. If you are considering termina  ng 
your re  rement, please contact TRS to understand 
more thoroughly how your re  rement benefi t may be 
aff ected.

 If you return to service in a TRS covered posi  on 
for 2 years, you may repay the total monthly benefi t 
payments that were paid to you during your previous 
re  rement, plus interest.  At the  me you re  re, 
your new benefi t calcula  on will include all of your 
combined TRS creditable service years. 

Suspend

 If you choose to suspend your re  rement: 

• Your monthly benefi t payments will stop;
• Employee and employer contribu  ons are not 

made on your behalf;
• You will not accrue addi  onal service credit;
• COLAs are not applied to your benefi t during 

the suspension period;
• You may not change your plan of re  rement 

and/or benefi ciary; and 
• Upon termina  on of the covered employment, 

your benefi t payment is reac  vated at the 
same amount that you received previously. 

To reac  vate your account, your employer must 
no  fy TRS of your discon  nua  on of employment 
by submi   ng a separa  on no  ce containing your 
last date of employment.  We encourage you to 
contact TRS to discuss your op  ons for full-  me 
employment.
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APPENDIX A

Plans of Retirement – Which Plan is Right?

* Excep  ons exist. See Changes in Plan of Re  rement and Benefi ciary Designa  ons sec  on.

Plan of 
Re  rement

Reduced 
Monthly 
Benefi t

Monthly 
Benefi t to 
Survivor

Pop-Up 
Op  on 

Available

Re  ree May 
Change Benefi -

ciaries A  er 
Re  rement

A—Maximum No No No Yes

B—Op  on 1 Yes No No Yes

B—Op  on 2 Yes Yes, 100% of Re-
 ree’s Benefi t Yes No*

B—Op  on 3 Yes Yes, 50% of Re  r-
ee’s Benefi t Yes No*

B—Op  on 4 Yes
Yes, as 

Designated by 
Member

No No*

This chart shows some of the advantages and disadvantages of each plan. A descrip  on of each plan 
is detailed in the Plans of Re  rement sec  on. 
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APPENDIX B

 Sick Leave Credit

 0  - 59  ...... 0 months

 60 - 69 ....... 3 months

 70 - 89 ....... 4 months

 90 - 109 ....... 5 months

 110 - 129 ....... 6 months

 130  - 149 ....... 7 months

 150  - 169 ....... 8 months

 170  - 189 ....... 9 months

 190 - 209 ....... 10 month

 210 - 229 ....... 11 months

 230 - 249 ....... 12 months

 250 - 269 ....... 13 months

 270 - 289 ....... 14 months

 290 - 309 ....... 15 months

 310 - 329 ....... 16 months

 330 - 349 ....... 17 months

 350 - 369 ....... 18 months

 370 - 389 ....... 19 months

 390 - 409 ....... 20 months

 410 - 429 ....... 21 months

 430 - 449 ....... 22 months

 450 - 469 ....... 23 months

 470 - 489 ....... 24 months

 490 - 509 ....... 25 months

 510 - 529 ....... 26 months

 530 - 549 ....... 27 months

 550 - 569 ....... 28 months

 570 - 589 ....... 29 months

 590 - 609 ....... 30 months

 610 - 629 ....... 31 months

 630 - 649 ....... 32 months

 650 - 669 ....... 33 months

 670 - 689 ....... 34 months

 690 - 709 ....... 35 months

 710 - 729 ....... 36 months

 730 - 749 ....... 37 months

Days of 
Unused Sick 
Leave Credit

Creditable
Service

Days of 
Unused Sick 
Leave Credit

Creditable
Service

Note: Sick leave has no cap, but total service, including sick leave is capped at 40 years. 
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APPENDIX C

Working After Retirement

RETIREE RETURNING TO WORK FULL TIME WITH:

RETIRED 
WITH TRS 
PENSION 

FROM:

Board of 
Regents

Technical 
College 

System of 
Georgia

State Agency 
Other than 

Department of 
Educa  on

Local BOE, 
Charter 

School & 
RESA

Library
State 

Department 
of Educa  on

Board of 
Regents

NOT allowed, 
including 

switch to ORP

Allowed 
under ERS

Allowed 
under ERS

Allowed 
under PSERS

Not 
allowed

Allowed 
under ERS

Technical 
College 

System of 
Georgia

Allowed 
under ORP

NOT allowed, 
including 

switch to ERS

Allowed 
under ERS

Allowed 
under PSERS

Not 
allowed

Allowed 
under ERS

State Agency 
Other than 

Department 
of Educa  on

Allowed 
under ORP

Allowed 
under ERS

NOT allowed, 
unless new 

posi  on is with 
a diff erent 
agency in 
a diff erent 

posi  on

Allowed 
under PSERS

Not 
allowed

Allowed for 
other state 

agencies 
other than 

Department 
of Educa  on

Local BOE, 
Charter 

School & 
RESA

Allowed 
under ORP

Allowed 
under ERS

Allowed 
under ERS

Allowed 
under PSERS
& HB 385*

Not 
allowed

Allowed 
under ERS

Library Allowed 
under ORP

Allowed 
under ERS

Allowed 
under ERS

Allowed 
under PSERS

Not 
allowed

Allowed 
under ERS

State 
Department 
of Educa  on

Allowed 
under ORP

Allowed 
under ERS

Allowed 
under ERS

Allowed 
under PSERS

Not 
allowed

Allowed for 
other state 

agencies 
other than 

Department 
of Educa  on

* House Bill (HB) 385, which allows for full-  me employment of a re  ree by a TRS-covered employer, was passed by the General 
Assembly and signed by the Governor during the 2022 legisla  ve session.  It will be eff ec  ve July 1, 2022, through June 30, 2026.  
Key provisions of the Bill:  
 •The re  ree must have re  red based on 30 or more years of creditable service. 
 •The re  ree must be re  red for one full year to be eligible for HB 385 employment. 
 •The re  ree must be employed as a classroom teacher in a full-  me capacity for pre-kindergarten through grade 12, with the 
   primary responsibility of academic instruc  on of students.  
•Eligible posi  ons are those determined as the highest need areas for the school system’s assigned RESA.   



DIRECTIONS TO THE ATLANTA TRS OFFICE: TWO NORTHSIDE 75, ATLANTA, GEORGIA

I-75 Southbound
Travel south on I-75 to Exit 252 - Northside Drive/Howell Mill Road. 
Follow signs to Northside Drive/GA Dome 41. At the exit stoplight 
turn right onto Northside Drive. At the next traffi  c light turn le   and 
the TRS offi  ce building is on the right.

I-75 Northbound
Travel north on I-75 to Exit 252A - Northside Drive. Turn le   onto 
Northside Drive. At the 2nd traffi  c light turn le   and the TRS offi  ce 
building is on the right.

I-85 Southbound
Travel south on I-85 to I-75 North. Travel north on I-75 to Exit 252A 
- Northside Drive. Turn le   onto Northside Drive. At the 2nd traffi  c 
light turn le   and the TRS offi  ce building is on the right.

I-85 Northbound
Travel north on I-85 to I-75 North. Travel north on I-75 to Exit 252A 
- Northside Drive. Turn le   onto Northside Drive. At the 2nd traffi  c 
light turn le   and the TRS offi  ce building is on the right.

I-20 Westbound
Travel west on I-20 to I-75 North. Travel north on I-75 to Exit 252A 
- Northside Drive. Turn le   onto Northside Drive. At the 2nd traffi  c 
light turn le   and the TRS offi  ce building is on the right.

I-20 Eastbound
Travel east on I-20 to I-75 North. Travel north on I-75 to Exit 252A 
- Northside Drive. Turn le   onto Northside Drive. At the 2nd traffi  c 
light turn le   and the TRS offi  ce building is on the right.

I-75 SI-75 S I-75 NI-75 N

h  ps://www.google.com/maps/place/Teachers+Re  rement+System+of+Georgia+(TRSGA)+Atlanta [Google Maps]



DIRECTIONS TO THE MACON  TRS  OFFICE: 2007 RIVERSIDE DRIVE, SUITE C, MACON, GA 31204

I-75 Southbound
Follow I-75 S to GA-87 S/US-23 S/Riverside Dr in Macon. Take exit 
167 from I-75 S, follow GA-87 S/US-23 S/Riverside Dr to Hutch-
ings Wy, turn le   onto GA-87 S/US-23 S/Riverside Dr, and turn 
le   onto Hutchings Wy. The TRS building will be on the right.

I-75 Northbound
Follow I-75 N to GA-19 N/US-41 BUS N/Hardeman Ave in Ma-
con. Take exit 164 from I-75 N, follow GA-19 N/US-41 BUS N and 
Forest Ave to Hutchings Wy, turn le   onto GA-19 N/US-41 BUS 
N/Hardeman Ave. Turn right onto Forest Ave and then turn 
right onto Hutchings Wy. The TRS building will be on the right.

I-16 Westbound
Follow I-16 W to GA-87 N/US-80 W/Coliseum Dr/Mar  n Luther 
King Jr Blvd in Macon. Take exit 2 from I-16 W, take Riverside Dr 
to Hutchings Wy, turn le   onto GA-87 N/US-80 W/Coliseum Dr/
Mar  n Luther King Jr Blvd, turn right onto Riverside Dr, and then 
turn right onto Hutchings Wy. The TRS building will be on the right.

US-80 Eastbound
Follow US-80 E. At the traffi  c circle, take the 2nd exit onto US-80 E/
Eisenhower Pkwy, then merge onto I-75 N. Take exit 164 for US-41/
GA-19/Forsyth St/Hardeman Ave. Keep le   at the fork, follow signs 
for US-41 BUS N/Macon Museum, turn le   onto GA-19 N/US-41 BUS 
N/Hardeman Ave, turn le   onto GA-19 N/US-41 BUS N/Hardeman 
Ave, turn le   onto Riverside Dr and then turn right onto Hutchings 
Wy. The TRS building will be on the right.

Macon

h  ps://www.google.com/maps/place/2007+Riverside+Dr,+Macon,+GA [Google Maps]



ATLANTA OFFICE
Two  Northside 75, Suite 100

Atlanta, GA 30318

PHONE
404.352.6500

800.352.0650

FAX
404.352.4885

CALL CENTER HOURS
8 am - 5 pm, M-F

OFFICE VISITING HOURS
8 am - 4:30 pm, M-F

WEBSITE
www.TRSGA.com
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MACON OFFICE
2007 Riverside Drive, Suite C

Macon, GA 31204
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